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MANAGER OF JEWISHCARE NSW’S PRINT35 

A CHAT WITH

Elena Tsetlin
How did you come to find yourself as the
manager of Print35, and what are your
duties?

I was teaching children with special
needs back in Russia, and when I came to
Australia I wanted to work in a similar
environment. 

I volunteered at JewishCare’s Print35,
training the supported employees to fold
cards, and then I ended up as manager.

I supervise the whole production at
Print35, design strategies for the sale of
our products, as well as select products for
the gift range. I am also responsible for
organising the stock of materials, provid-
ing quotes for individual customers and
organisations, supervising Print35
graphic designers, marketing and training
officers, organising and completing sales
accounts. Basically, my job is to insure
that the Print35 team is productive and
happy at work.

How did Print35 get started?
Established in 1992, Print35 was origi-

nally based at 35 Daphne Street in Botany
Bay, and that’s how it got the name. It was
established to give people with a disability
employment and skill-enhancement
opportunities. Originally Print35 had six
employees with a disability and two staff
members, including a coordinator and art
workshop coordinator. The business
mainly comprised printing invitations
that were individually screen-printed by a
hand-held, small Japanese machine called
Print Gocco. Print35 was a very small
operation then, producing a handful of
items per day. 

Print35 today is a far cry from the 1992
version. We now have 16 supported
employees with a disability, seven staff
members, as well as numerous volunteers
and students.

What is Print35’s main objective?
The program has many objectives, but

primarily it exists to provide employment
opportunities for people with disabilities.
To do this, we need a range of products
that are viable financially, and that are also
capable of engaging the employees with a
disability. 

We produce the highest-quality prod-
ucts, such as digital and hand-crafted
invitations, brochures and flyers, annual
reports and business cards, birthday and
corporate stickers, and hand-printed
serviettes.

Any person with an intellectual disabil-
ity looking for a job has access to Print35.
Working for Print35 provides people with
a disability with the opportunity to build
important skills, contributing to their
development and sense of self-worth.

Print35 also offers a range of Rosh Hashanah
products. Can you tell us about those?

During Rosh Hashanah, we offer spe-
cial products such as Rosh Hashanah
serviettes and cards. We also offer a range
of Rosh Hashanah gifts, such as kiddush
cups, apple-and-honey dishes, books and
challah covers.

The range of products is now very wide,
which means the range of tasks that have to
be performed for each product can be
extensive. In the lead-up to Pesach and
Rosh Hashanah, we are simultaneously
producing invitations for weddings or bar
mitzvahs, making and distributing gift bas-
kets, producing corporate and chagim
cards, stickers, newsletters and serviettes. It
is a very busy time, with literally thousands
of units being made and distributed.

How does Print35 market and distribute its
products?

We have many distribution channels,
including retail – with supermarket chains
Coles and Franklins – and on-site sales at
Westfield Bondi Junction. We also sell
directly to the public, and over the internet. 

Why is it so important for the community to
support an initiative like Print35?

Providing employment opportunities
for people with a disability can have a sig-
nificant positive impact on their lives. It
increases the sense of self-worth, gives
structure to their lives and provides a
great opportunity to learn new skills and
to engage with other people. Although
there is compelling evidence that people
with disabilities are valuable employees,
many employers do not consider the
opportunity that exists for their business
and the person with a disability. 

Going forward, what do you hope to achieve
as manager of Print35? What does the
future hold for the program?

We want to produce better products,
increase sales and help to improve the
lives of people with a disability. 

INTERVIEWED BY CHANTAL ABITBOL

Enquiries: www.print35.com.au.

Spotlight on the press
FORMER Federal Court judge Ray Finkelstein
has been selected to head an independent
inquiry into the Australian media.

Working with the assistance of Dr Matthew
Ricketson, a journalism professor at the University
of Canberra and a former journalist, Finkelstein
will lead a panel looking into the effectiveness of
the current media codes of practice in Australia
and ways of strengthening the independence of
the Australian Press Council, among other things.

“A healthy and robust media is essential to the
democratic process,” Minister for Communications
Stephen Conroy said at the inquiry’s announce-
ment. “The Australian Government believes it is
incumbent upon government to ensure regulatory
processes and industry structures are sufficiently
strong to support the continuation of a healthy and independent media that is able to fulfil its
essential democratic purpose, and to operate in the public interest.”

The panel will be required to provide a report to the Government early next year.

Art is a Worth-y cause
Former artist and gallery worker, Amy Sierp-Worth, has launched a new online art
gallery and consultancy, Worth Gallery.

Based in Adelaide, Worth Gallery represents artists throughout Australia and pro-
vides services such as art sales, consultancy service and commissions.

“Adelaide has amazing artists, but it is a quiet place to open a traditional art
gallery. I see the internet as a perfect medium to reach a national and international

audience to promote the work of these
artists,” said Sierp-Worth, who launched
the business with an exhibition of 14
artists that will run until November 11.

Apart from working in galleries and
being a gallery owner, Sierp-Worth
worked as a studio glass artist for some
16 years, and her work from the exhibi-
tion Jewish Yarns was purchased by the
Jewish Museum of Australia.

She said: “So many young Adelaide
Jews leave to find good jobs, and I too
lived away from Adelaide for many years.
But I have chosen to be here with my
family and am working to create a
Jewish life for my children and a good
job for myself.”

HEADLINERS CHANTAL ABITBOL

Designing dynamos
JEWISH design duo Brian Meyerson (pictured left) and Dennis Rabinowitz (right),
along with Ian Poole (centre), have recently united to launch architecture company
MPR Design Group.

The group was formed after Brian Meyerson Architects (BMA), formed by Meyerson
in 1997, merged with JPR Architects, created by Rabinowitz and Poole in 1990.

Both companies had a large portfolio of work. BMA headed a number of urban
renewal projects in Green Square and Bondi Junction, while JPR was responsible for
Mariners Cove and the master-planning of The Waterfront, a 13.8 hectare former

industrial site at
Homebush for over
1800 residential units. 

Work is proceeding,
with the firm designing
a building in Bondi for
JewishCare, and also
an $80 million aged-
care project in
Paddington to be
known as The Terraces. 

Their new company,
MPR, will have a team
of 40 qualified archi-
tects and designers.  

A winning
Horizon
MANAGING director David Moses, together with his
construction and building firm, Horizon Habitats, has
won the Master Builders Association of NSW excel-
lence in housing award for the second year running.

The firm received the honour in the category of
contract houses in the range of $1-1.5 million.
Meanwhile, Moses was also a finalist in the 2011
Master Builders young builder of the year award.

Moses originally started at Horizon Habitats as
a contract project manager in 2000, after living in
Israel and serving with the Israel Defence Forces.
A few years later, he bought into the business, and
by 2009, closed on the remaining shares to own it outright.

“It has gone from strength to strength since then,” he told The AJN.

Print35 manager Elena Tsetlin (centre) with employees Esther Friedman and Robert Goldin.


